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1. Sustainable Competitive Advantage
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1. Tacit & Explicit Knowledge
2. Comparison
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3. Consequence
4. Connection
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5. Conversation
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1. Meta Knowledge
2. AD-Application Development
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3. Skandia Financial Service
4. Charles Armstrong
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5. Herbert Saintongo
6. IR-Institutional Research

]
éﬂ
5
)
3
%,
7



s

AR

8 3t g i Ayl

B

& A g ey

g ey il

Gl 3 0¥

Py B LA
§ w0

i 3
s o

T

bgs g g mppal

I CRCHIRVIRCH T i L)

ySeee H,8 o8l LS

colo ol 5 Tsga cakd oyl Y
L Jgepals 5 00,5 (o0 ST a9 Gidls
el 5 fgs

bl Jolse sipghy 0 "yt 5 oY1
O3y as JasolSaus 5l il o e cubdge
98 Jelgs alosls J15 s 3590 035> 1l
izl g ooyl laal dacdlu, Lolol
3,5 o0 s Slsjlw 50

sblie Gl cgpae 3 Sl
Sl yeesd Jlie 0 gpdySllasilaloz jlgleds o
S gl ooy S <) o laaome

el et 3l
(PSR T
ety w e (o pama) dass il ) -
falebes S lype oF cenl g gy g ol ol ml -
s Sy il gl al ) iy el -
ety g S e gl gl glan ol e di-

Zeglica | glie jum 3 Zeldes poci =

5 oVl iz anld gl Gy Y
ol )5 5L 050 il (isloy
g el W3 b (il polis )b
el Sl glapinns
EEOVEI A NP LaPPIRCH S PRIES T
ool (Falpas’ ailo g e sl
Qg 00038y  Slojls )3 5 Llu (ovale
Sl Ll folas oyl

3O 9ol Lg)‘l..uo),,bé 9 Lg)UfAS ‘Lg)‘L»M‘ "

dHE A 2ty

Vo e el gt b =

[RITE RS EIPAPR R LS, e e

Wgaslyd 5 el of i) g otk e b Sepatl s
.;,i:';,ﬁ,,-”_._b_\_- iy J_I_I"_.‘:;_._‘:L. =_|—"_. EOF. =
WSy g e ‘5.‘_'- b JL“* ._-Th"—' ,_-i‘r‘\. il =

Seghia  glaajers o Sdolas J..L.S.- =

OO (sad 5 IISUS sl 0yl faled g2y N Jgur

1. Sournitra Dutta
2. Codification

3. Personalization
4. Alazmi & Zairi
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1. Knowledge Based Life
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1. Intelligence, Information, Idea
2. Argyris & Schon
3. Marquardt
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4. Adaptive learning
5.learning Anticipatory
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6. Learning about learning
7.Action learning
8. Learning Organization
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1. Organizational Learning
2. Kim
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